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AUDENTES FORTUNA SECURITY SOLUTIONS: RESETTING YOUR SECURITY SYSTEM
Audentes Fortuna has been established by security experts with extensive and innovative professional knowledge. The team is experienced for many years in various sized security projects from medium to high-risk. Today, Audentes Fortuna is one of the expert security service provider and specialist in construction site security. Audentes Fortuna is a tested work partner of several construction companies across the UK. We provide a wide range of services for construction site security increasingly enhancing security solutions using latest technology. A tailored budget is paramount for our customers without compromising to the quality of services.
FULLY INTEGRATED DETECTION SYSTEMS AND COMPONENTS
The Audentes Fortuna offers a complete range of manned guarding security personnel, CCTV remote monitoring and detection system and site perimeter alarm system with live voice talk warning, which are designed to work together in a fully integrated security environment. 
SCOPE OF SERVICE
Our services are regulated by the Statute of the Private Security Industry Act 2001 and compliance with BS 7960, BS 7499, and BS 7984. All security personnel are vetted and screened under the provisions of BS 7858. We report to Site Management at the end of every shift. This report includes real time of activation alarm, detection alarm, and snail trail foot walk patrol during entire shift. Our team is experienced over 20 years of successful services in the industry. A dedicated accounts manager is happy to provide our customer a free quotation within 24 hours including free of cost site assessment.
FEATURES OF SERVICE
All Security Officers are valid SIA badge holder. They are specially trained for Construction Site Security. Every Security Officer is POWERED by AUDENTES FORTUNA TRACKER (GPS Connected Device). GPS Tracked site monitoring system and in the case of an emergency, we response immediately following our customer’s instruction. GPS Tracked patrol report including geotag image of site send to the site management for every 24 hours via authorised e-mail. GPS Tracked counter guarding and double-checking system from our control room for 24/7.Security Officers use NFC system for sign in and sign out on site. GPS System protects Lone Worker on site in compliance with health and safety issue. We provide absolutely free of cost one Time Lapse Camera for additional security for each site. Unlimited number of SECURITY WARNING SIGN is available for across the site perimeter.  
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Purpose

To ensure that all employees of the Audentes Fortuna comply with the Bribery Act 2011 and all its provisions, with special emphasis on 
(a) Giving bribes; 
(b) Receiving bribes; 
(c) Bribing a foreign public official; and 
(d) Failure to prevent bribery within the organisation.

When new employees are recruited, the organisation will train them on the bribery policy and procedure and ensure that they sign the anti-bribery declaration, explaining that they understand fully the measures of the law and the organisations intention to ensure that it is being fully implemented.

Scope
1. All employees, including existing and new.

Policy

2. The Bribery Act 2010 came into force on the 01 July 2011 and modernises the law on bribery in the UK. The first thing to remember is that “hospitality” is not prohibited by the Act, but as with all things, “hospitality” must be reasonable and proportionate to not be considered in certain situations, a bribe.

3. According to guidance issued by the Ministry of Justice, a bribe is defined as: “Giving someone a financial or other advantage to encourage that person to perform their functions or activities improperly or to reward that person for having already done so”. It goes on to state that “this could cover seeking to influence a decision-maker by giving some kind of extra benefit to that decision makers rather than by what can legitimately be offered as part of a tender process”.

4. An organisation can be liable under the Bribery Act if an employee, say a Registered Provider, Registered Manager or Nominated Individual, commits a bribery offence. Their activities will therefore be attributed to the organisation.

5. An organisation can also be found liable where someone who performs services for it, such as an employee or an agent, pays a bribe in order to secure business, retain business or gain a business advantage for the organisation in question. A defence is in place should this happen, providing you can prove that you have adequate procedures in place in order to prevent bribery.

6. What counts as “adequate” within the defence will depend on the bribery risks you face, e.g. the nature of your business, the size of the company, complexity of business etc. If your business is therefore small, then the procedures you will need to have in place will need to be minimal in order to mitigate those risks, but if you are a large organisation then the risks will be exponentially greater and you should therefore have detailed, extensive procedures in place.





Offences

Offences have been created around:

1. Bribing

2. Bribing a foreign public official

3. Receiving a bribe

4. Failure to prevent bribery.


Principles

The following six principles will help you to decide what needs to be done for your organisation:

1. Proportionality
The action which you decide to take must be proportionate to the risk that you might face and to the size of your business. Consequently, you may need to do more if your business is large or if you dealings overseas (where bribery may be commonplace). If your organisation is small and/or operating in a market place where bribery is small, then your actions need not be so extensive.

2. Top Level Commitment
Senior management are in the best position to ensure that the company conducts its business without bribery, and should enforce this with a top-down approach. The senior management will therefore want to actively demonstrate that they have made all staff aware of their intolerance of bribery. Senior management may also want to personally relay any training in this area, to ensure that it has been done.

3. Risk Assessment
It is important to think about the types of bribery risks the company and its employees might face. Brainstorming via training sessions is one way of considering it, but this should be done in conjunction with meetings and research about the care market and the prevalence (or not) of bribery. Think about the people you deal with, especially new business arrangements, and the inherent risks involved.

4. Due Diligence
Knowing exactly who you are dealing with and employing can help to protect the company from less trustworthy individuals. It is therefore especially important that the results of CRB checks are thoroughly checked as part of the recruitment procedure, so that risks are taken into account when making employment offers. It is also worth asking appropriate questions and carrying out specific checks when allowing someone else to represent you in business dealings. An example here would be the use of agencies.

5. Communication
Communication to care staff and representatives of your policies and procedures will assist in enhancing the awareness of how you like to conduct business. Awareness can also be raised through training.

6. Monitoring and Review
The risks the Agency faces and the effectiveness of its procedures may change over time. You may therefore want to review the latest anti-bribery steps you have taken, so that they keep pace with any changes in the risks that you may face.



Due Diligence  
1. Due diligence only needs to be carried out when persons actually perform services for you, on your behalf. A supplier of goods is unlikely to fall within this category.
1. Where you decide to undertake due diligence, the amount you need will depend on your risk assessment. If you assess the risk as low then all you need to do is satisfy yourself that people performing services for you (an agent for example), are genuine and someone who you can trust to do your business without bribing. You can do this by making enquiries with business contacts, local chambers of commerce, business associations or via the internet.
1. Where you think the risk is higher, then you may need to do more. You might ask for a cv from your agent, financial statements of accounts and other references. You might then follow them up to ensure that they are genuine.

Hospitality 
1. Genuine hospitality or other similar business expenditure that is reasonable and proportionate, is not prohibited under the Act. All hospitality must however, be bona fide.
1. Should hospitality be considered a cover for bribery, then the authorities will look at the value of the hospitality, the level provided, the way in which it was provided and the influence of the person receiving it on a business decision.
1. The guidance from the Ministry of Justice does state that a business can continue to provide genuine hospitality, such as taking clients to sporting events, dinners, offering gifts to clients as a reflection of your good relations or paying reasonable travel expenses. Until judicial decisions in cases are forthcoming, it is not entirely clear what isn’t covered, so the rule of reasonable and proportionate must be applied, for example, it may be acceptable to accompany a potential client to a sports event and to then provide dinner, but it may not be acceptable to merely provide them with tickets to go on their own, or with others unconnected to your business, and to then also pay for their dinner and travel expenses.

Facilitation Payments
1. Facilitation payments, which are payments to induce officials to perform routine functions they are otherwise obligated to perform, are bribes, an example here would be attempting to bribe an inspector. There is no exemption for such payments under the law.


Signature


Ranjumanara Khanam
Director
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